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Lenox Park has developed a cutting edge, statistically rigorous Diversity Impact Score to rank Asset Management Industry Participants based on robust 
Diversity firm data gathered through our Lenox Labs Data Aggregation tools.

▪ The Lenox Park Diversity Impact Score (LPI) centers around Diversity, Equity, and Inclusion (DEI), and aims to expand upon traditional measures of Diversity 
▪ LPI fills a much-needed gap by providing a dedicated, standardized Diversity data assessment measure unique among ESG assessment tools, where other scores tend 

to focus on the Environment or Governance, or do not have access to the same granularity and quality of Diversity data as Lenox Park
▪ The most comprehensive measure in the Industry goes beyond traditional singular Ownership measures to also include Leadership / Management and Total 

Staff statistics, in addition to even more detailed Ownership statistics relative to the status quo
▪ Developed in concert with PhD-level Data Science and Econometrics professionals, the resulting Index and methodology is already the most statistically sound in the 

Industry, based on a review of other existing ESG scoring systems

▪ With LPI, Lenox Park hopes to create the Industry Standard around DEI rankings that all Financial Industry Participants can leverage to assess potential partners and 
investments, as well as to improve their own organization’s composition and behavior

▪ Expands the pool of managers that can participate in the DEI discussion, and allows for an institution’s total portfolio to receive DEI impact weighting
▪ Moves beyond narrow Ownership definitions of Diversity by including granular data that incorporates a manager’s / vendor’s Leadership and Total Staff DEI statistics 

▪ Allows institutions and managers to access detailed LPI benchmarks and peer group sub-sets for their investments and themselves to provide context and comparison

▪ LPI Score is based on numerous components or “Sub-Scores” for Gender and Ethnic Diversity Factors around Ownership, Leadership, and Total Workforce dynamics
▪ The above components are weighted according to statistical analysis that then comprise the LPI Score (Max Score = 10.0)
▪ Transparency scoring rewards companies for transparency by completing full survey or fully completed RoundTablesTM Profile
▪ Several novel techniques not seen in other scores are contained within our formula that result in the most comprehensive assessment tool in the market

▪ LPI Evenness Score incorporates a measure of “diversity within diversity” to fully capture a firm’s distribution of Gender and the various Ethnicities utilizing advanced 
statistical methods
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1. Impact-weighting of Portfolios 
allows all of an allocator's 
investments to participate in DEI 
contribution assessment
▪ Expands the pool of asset 

managers beyond traditional 
arbitrary designation 
thresholds and narrow 
groupings

▪ Increases the amount of 
Diversity Impact dollars, 
illuminating the true DEI 
impact of the total portfolio, 
and provides a roadmap to 
areas for improvement for 
managers and allocators alike

2. Drill-down on a manager’s 
individual statistics and sub-scores, 
including their contributions to the 
DEI impact-weighted total portfolio 
at Gender and Ethnicity levels across 
categories of Ownership, 
Leadership, and Total Staffing

1
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DEI Impact-Weighting Portfolios



Strictly Private & Confidential

Private & Confidential

LPI Diversity Score = 3.43/10 (RoundTables Percentile: 86%)

SAMPLE ASSET MANAGER

IMPORTANT: The LPI Score is calculated using data self-reported by the firms. Lenox Park can make no guarantee that the information provided by these firms is accurate. In some cases, a firm may have omitted or failed to report a key factor or piece of 
information which would alter their Score. Firms are always permitted to update their information on www.roundtables.lenoxparkinc.com. Please review the Terms of Use and Privacy Policy on RoundTablesTM. 
This presentation is confidential and is being submitted to a select group of recipients only. It may not be reproduced (in whole or in part) or distributed to any other person without the prior written permission of Lenox Park Solutions, Inc.  

Lenox Park Impact (“LPI”) Score: 
The Lenox Park Impact Score (“LPI”) is a statistically robust ESG-focused Index for the Asset Management Industry developed by Lenox Park in concert with a leading PhD-led Econometrics Data Science Team. The Index comprises numerous Gender and Ethnic 
Diversity components around Owners / Ownership; Leadership / Decision-makers; and Total Workforce / Staff gathered from asset management firms that self-report these data into RoundTablesTM. These components are weighted according to statistical 
analysis that then comprise a final LPI Score (Max Score = 10.0).

Lenox Park Solutions, Inc.  |   www.lenoxparkinc.com  |  support@lenoxparkinc.com
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Detailed LPI Benchmarking Tools

1. Segmented benchmarking across 
customizable categories allow 
allocators and managers access to 
the context that matters to them 

Compare scores and averages from 
the entire RoundTablesTM LPI 
Universe for 
▪ Asset Class
▪ Assets Under Management
▪ Total Workforce Size
▪ Firm Age
▪ Geography

Access the above benchmarks across 
Score sub-categories for even 
greater granularity
▪ Gender Ownership, Leadership, 

and Total Staffing Scores
▪ Ethnicity Ownership, 

Leadership, and Total Staffing 
Scores
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LPI Benchmarking Spotlight

1

2

3
1. In this instance, we see that the Sample Asset 

Manager received a total LPI Score of 2.76 out of a 
possible 10.00 – good for the 76th percentile of all 
firms within the RoundTables LPI Universe

2. Drilling down into peer benchmarking categories 
such as AUM, Geography, or Asset Class allows for 
detailed analysis of the scored firm relative to a 
chosen peer-set, as well as to the overall LPI Universe
• To the right, we see the Asset Class benchmark 

group
• As our Sample Asset Manager is a Private 

Equity firm, they are viewed relative to 
other PE managers

• Their overall LPI Score of 2.76 places them 
around the 80th percentile for PE firms

• We can also view the PE average of 1.78, 
and the 25th and 75th percentile Scores for 
PE firms: 0.76 and 2.58, respectively

3. Any firm can also be viewed versus their benchmarks 
across the sub-components of Gender and Ethnicity 
across Ownership, Leadership, and Total Workforce 
categories to realize highly granular filtering
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This material is intended solely for information purposes and is not to be construed, under any circumstances, by implication or otherwise, as an offer to sell or a solicitation to buy or sell or trade
in any commodities or securities herein named. Information is obtained from sources believed to be reliable, but is in no way guaranteed. No guarantee of any kind is implied or possible where
projections of future conditions are attempted. In no event should the content be construed as an express or implied promise, guarantee or implication by or from Lenox Park Solutions, Inc. or
any of its officers, directors, employees, affiliates or other agents, that you will profit or that losses can or will be limited in any manner whatsoever. Past results are no indication of future
performance. All investments are subject to risk, which should be considered prior to making and investment decisions.

This presentation is confidential and is being submitted to a select group of recipients only. It may not be reproduced (in whole or in part) or distributed to any other person without the prior
written permission of Lenox Park Solutions, Inc. Any U.S. person receiving this presentation and wishing to effect a transaction in any security discussed herein, must do so through a U.S. licensed
broker-dealer.

JASON LAMIN
FOUNDER & CEO

jason.lamin@lenoxparkllc.com

CHRISTOPHER FINLEY
CFO & COO

chris.finley@lenoxparkllc.com

AUSTIN 
1613 S. Capital of TX Hwy, Suite 300

Austin, TX 78746

NEW YORK (HQ)
79 Madison Avenue, 3rd Floor

New York, NY 10016
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